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. é’ﬁﬂug'}umwfé (Knowledge Based Society)

PETER DRUCKER :
To make knowledge productive will be the greatest
management task of this century : Knowledge is

the new basis of competition

WORLD BANK : Knowledge for Development
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Il. 41 3Ine1aelu Knowledge Based Organization-KILO
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Il. W Inenaudy Knowledge Based Organization-KILO
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lll. m‘sﬁ?fﬂm‘sm’mﬁ (Knowledge Management)
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lll. m‘sﬁ?fﬂm‘sm’mﬁ (Knowledge Management)
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Leadership

Structure

Culture, Behavior, Communication

Technology, Process

Rewarding, Recognition

Measurement

Knowledge, Competencies

Management
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V. nM1511Au3gn1sUUR
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V. miﬁmmmﬁnsﬁ’umﬁﬂmﬁmmi
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V. miﬁmmmﬁnsﬁ’umﬁﬂmﬁmmi
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V. msﬁwmmﬁnsﬁ’umﬁﬂmsmmfé
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V. gavagtuluga New Economy
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